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PLEASE ANSWER QUESTIONS BELOW AS FRANKLY AND COMPLETELY AS POSSIBLE
SHOLARSHIP: The academic programs of the service academies are exceedingly demanding. Do you believe the candidate has the intelleigence and demonstrated

academic strengths to succeed in a highly challenging academic environment? Please state your reasons.

LEADERSHIP: Academy Admissions Officers are looking for students with great leadership potential, as evidenced by participation and achievement in athletics,

student government, school activities, scouting, Boys’/Girls’ State, and church and community activities. How has the candidate demonstrated leadership?

MOTIVATION: Motivation for service, although an intangible asset, is most frequently a factor that determines success or failure at an academy. Please assess the

strength of the candidate’s motivation for attending and academy and in serving as an Officer in service to our country.




