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Steps you should Take for 

an effective Transition:

• Gather the information and 

records you need in order to 

create a resume

• Deal effectively with the 

strengths and challenges strengths and challenges 

arising from military 

experience

• Identify your military 

transferable skills that can 

be used in a variety of jobs



Top Ten Reasons to Hire a US Military Veteran

(Source: HireVetsFirst.gov)

1. Accelerated Learning Curve

2. Leadership

3. Teamwork

4. Diversity and Inclusion in action4. Diversity and Inclusion in action

5. Efficient Performance Under Pressure

6. Respect for Procedures

7. Technology and Globalization

8. Integrity

9. Health and safety Standards

10.Triumph over Diversity



What do Veterans Bring to the Table

• Know How to Learn

• Work Within a Diverse 

Team

• Flexible Attitude

• Show Discipline

• Problem Solve

• Make Decisions

• Effectively Negotiate• Flexible Attitude

• Effectively 

Communicate

• Set Priorities

• Work Well Within the 

Established System

• Effectively Negotiate

• Use Good Listening 

Skills

• Display Enthusiasm 



What are transferable skills? 

� Skills that can transfer from one job or 
occupation to another

� Critical for job seekers to evaluate how their 
skills transfer into other opportunitiesskills transfer into other opportunities

� Skills you have acquired during any activity in 
your life

�Virtually anything - is applicable to what you 
want to do in your next job



Common Transferable Skills

• Verbal, written, and 
interpersonal 
communication 

• Ability to listen and 

• Administrative/comput
er skills 

• Time management 
• Ability to listen and 

follow instructions

• Willingness and ability 
to work with others

– Team work 

• Time management 

• Personal Management 
skills 

• Problem solving skills

• Able to find and use 
information



• Leadership

• Discipline

• Training

Veterans’ Employment 

• Training

• Accountability / Recordkeeping

• Teamwork

• Work with Diverse Groups

• Work Under Pressure

• Plan Systematically 



Veterans’ Employment

• Safety

• Follow Directions

• Drug Free• Drug Free

• Maturity

• Security Clearance

• Initiative

• Problem Solving

• Work with Minimal Supervision



• Communication

• Stereotypes

• Unrealistic Expectations

Veterans’ Employment

• Unrealistic Expectations

• Credentials



Your Accomplishments

Improved Safety 

Improved Processing Time

Increased Performance

Created a Program

Increased Retention

Reengineered EquipmentImproved Processing Time

Improved Service Delivery

Improved Administration 

Solved Long-Term Problems

Reengineered Equipment

Reduced Management



Truck Mechanic
GOOD – Basic skill / Task description 

Repaired and maintained trucks.

BETTER – More details 

Performed 90% of all truck repairs within 24 hours to 

assure maximum availability.

Supervised 15 mechanics who repaired and 

maintained a 30 truck fleet.

BEST – Accomplishment / Outstanding result 

Saved $30,000 annually by re-designing a truck part that had a 

high failure rate.

Reduced motor pool service turnaround time 25% by creating a 

“fast track” team for easy repair jobs and routine services.



About O*NET

The O*NET program is the nation's primary 

source of occupational information. Central to 

the project is the O*NET database, containing 

information on hundreds of standardized and 

occupation-specific descriptors.. Information 

from this database forms the heart of O*NET 

OnLine, an interactive application for exploring OnLine, an interactive application for exploring 

and searching occupations. The database also 

provides the basis for our Career Exploration 

Tools, a set of valuable assessment 

instruments for workers and students looking 

to find or change careers. 























Translate Military Training into Civilian 

Careers 

• http://www.military.com/skills-translator/mos-

translator

• Find equivalent civilian occupations 

• Explore education opportunities to extend your skills • Explore education opportunities to extend your skills 

• Learn from veterans with your specialty

• Apply for jobs that match your skills 

• Identify civilian terminology for your resume 

• Identify the hot career options for your specialty













IndianaCAREERConnect.com is the #1 source 

of job openings in the State of Indiana. And 

best of all - it's FREE!

Individuals:

Find a career, close to home that matches your 

skills and experience.

Explore training opportunities to help you get 

the job you want.the job you want.

Employers:

Free job postings and access to thousands of 

Hoosier job candidates.

Free customized searches allow you to find 

candiates with the skills and qualifications that 

fit your needs.









Services that are provided to qualified veterans at your local Workone 

include:

• Face-to-face orientation of the WorkOne Center and services provided 

• Face-to-face review of IndianaCAREERConnect.com, the largest source 

of job openings in the state

Veterans Services 

of job openings in the state

• Direct referral to jobs (Both established jobs and job development) 

• Assistance looking for a job, developing a resume and preparing for an 

interview 

• Referral to other federal, state and local agencies 

• Information on veteran's rights and employment benefits 

• Assistance transitioning into civilian employment 

• Training incentives and grants

• Veterans' newsletter

• Guidance finding vocational training

• Post-employment counseling

• Occupational skills assessment 



Veteran Staff 

Elkhart/Warsaw:

Sean Chernis

DVOP

574- 295-0105 x-216

schernis@gotoworkone.com

LVER -VacantLVER -Vacant

South Bend/Plymouth:

John Mappes

DVOP

574-237-9675 x

jmappes@gotoworkone.com

Michael Patton

LVER

574-237-9675 x 1040

mpatton@gotoworkone.com



Local Veterans Employment Representative:

Conduct outreach to employers and engage in 

advocacy efforts with hiring executives to increase 

employment opportunities for veterans, encourage 

Veterans’ Representatives

LVER

employment opportunities for veterans, encourage 

the hiring of disabled veterans, and generally assist 

veterans to gain and retain employment.



Veterans’ Representatives

DVOP 
Disabled Veterans Outreach Program:

Provides intensive services to meet the employment 

needs of disabled veterans and other eligible 

veterans, with the maximum emphasis directed veterans, with the maximum emphasis directed 

toward serving those who are economically or 

educationally disadvantaged, including homeless 

veterans with barriers to employment.



Veterans Retraining Assistance Program

• VRAP offers up to 12 months of training assistance to 

unemployed Veterans. 

• The Department of Veterans Affairs (VA) and the Department of 

Labor (DOL) Program.

ELIGIBILITY

• Be at least 35 but no more than 60 years old

• Be unemployed

• Have an other than dishonorable discharge• Have an other than dishonorable discharge

• Not be eligible for any other VA education benefit program (e.g.: 

the Post-9/11 GI

• Bill, Montgomery GI Bill, Vocational Rehabilitation and 

Employment Assistance)

• Not be in receipt of VA compensation due to unemployability

• Not be enrolled in a Federal or state job training program

• http://benefits.va.gov/vow/education.htm





Questions

Comments?


