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111TH CONGRESS REPORT " ! HOUSE OF REPRESENTATIVES 2d Session 111–627 

AMENDING TITLE 38, UNITED STATES CODE, TO PROVIDE FOR QUALIFICA-
TIONS FOR VOCATIONAL REHABILITATION COUNSELORS AND VOCA-
TIONAL REHABILITATION EMPLOYMENT COORDINATORS EMPLOYED BY 
THE DEPARTMENT OF VETERANS AFFAIRS 

SEPTEMBER 28, 2010.—Committed to the Committee of the Whole House on the 
State of the Union and ordered to be printed 

Mr. FILNER, from the Committee on Veterans’ Affairs, 
submitted the following 

R E P O R T 

[To accompany H.R. 5630] 

The Committee on Veterans’ Affairs, to whom was referred the 
bill (H.R. 5630) to amend title 38, United States Code, to provide 
for qualifications for vocational rehabilitation counselors and voca-
tional rehabilitation employment coordinators employed by the De-
partment of Veterans Affairs, having considered the same, report 
favorably thereon without amendment and recommend that the bill 
do pass. 
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PURPOSE AND SUMMARY 

H.R. 5630 was introduced on June 29, 2010, by Representative 
John Boozman of Arkansas, Ranking Member of the Subcommittee 
on Economic Opportunity. H.R. 5630 seeks to set minimum profes-
sional qualifications for Vocational Rehabilitation Counselors and 
Vocational Rehabilitation Employment Coordinators within the De-
partment of Veterans Affairs (VA). The bill would also require the 
Secretary of the VA to prescribe and enforce a remediation pro-
gram for Counselors and Coordinators who do not meet or main-
tain such qualifications. 

BACKGROUND AND NEED FOR LEGISLATION 

To qualify for the VA Vocational, Rehabilitation, and Employ-
ment (VR&E) program, a veteran must have a 20 percent service- 
connected disability rating and an employment handicap that has 
a substantial impact upon the veterans’ ability to ‘‘prepare for, ob-
tain, or retain employment consistent with such veteran’s abilities, 
aptitudes, and interests.’’ Veterans with a 10 percent service-con-
nected disability rating which creates a ‘‘serious employment hand-
icap’’ may also be eligible for VR&E benefits. 

The VR&E program includes: 
• Comprehensive rehabilitation evaluation to determine 

abilities, skills, and interests for employment; 
• Vocational counseling and rehabilitation planning for em-

ployment services; 
• Employment services such as job training, job-seeking 

skills, resume development, and other work readiness assist-
ance; 

• Assistance finding and keeping a job, including the use of 
special employer incentives and job accommodations for On- 
the-Job Training (OJT), apprenticeships, and non-paid work 
experiences; 

• Post-secondary training at a college, vocational, technical 
or business school; 

• Supportive rehabilitation services including case manage-
ment, counseling, and medical referrals for Independent Living 
services for veterans unable to work due to the severity of their 
disabilities. 

To provide these services to disabled veterans requires a signifi-
cant level of education and clinical training. A Government Ac-
countability Office (GAO) report titled VA Vocational Rehabilita-
tion and Employment: Better Incentives, Workforce Planning, and 
Performance Reporting Could Improve Program (GAO 09–34, Janu-
ary 2009) stated that ‘‘[i]n terms of skill shortages, almost one- 
third of the regional offices reported that the skills of their coun-
selors no more than moderately meet the needs of the veterans 
they serve and almost one-third reported the same for their em-
ployment coordinators’’ (GAO report at 17). 

Vocational Rehabilitation Counselors provide all initial testing 
and evaluation to assist a disabled veteran with placement in one 
of the five VR&E tracks. VR&E Counselors also provide continuing 
case management services while the veteran is participating in the 
program. Although it is the Committee’s understanding that VA 
currently only hires rehabilitation counselors with master’s de-
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grees, there is no requirement to obtain or maintain professional 
certification in the field. H.R. 5630 would place such initial hiring 
qualifications in statute and require counselors to obtain and main-
tain certification of their counseling skills from a national accred-
iting organization within five years of employment at VA. 

VR&E Employment Coordinators are responsible for assisting 
VR&E participants with finding employment upon completion of 
the program of rehabilitation. This function also requires a level of 
skill and education to properly evaluate the skills and needs of dis-
abled veterans completing VR&E. 

H.R. 5630 would require that in order to be employed by the VA 
as a Vocational Rehabilitation Employment Coordinator, an indi-
vidual must have completed a bachelor’s degree in a relevant field, 
obtain certification within five years after being first employed by 
an accredited certifying body recognized by the National Commis-
sion for Certifying Agencies, and maintain such certification as a 
condition of continued employment. In order to be employed as a 
Vocational Rehabilitation Counselor, an individual must have com-
pleted a master’s degree in vocational rehabilitation counseling, ob-
tain certification within five years after being first employed by an 
accredited certifying body recognized by the National Commission 
for Certifying Agencies, and maintain such certification as a condi-
tion of continued employment. 

H.R. 5630 also directs the Secretary to develop a remediation 
plan for counselors and coordinators who fail to meet these stand-
ards and to terminate any such employee who fails to meet the re-
quirements of the tailored remediation plan. 

HEARINGS 

The Subcommittee on Economic Opportunity held two oversight 
hearings regarding the VA’s Vocational Rehabilitation and Employ-
ment program during the 111th Congress on April 2, 2009, and 
May 6, 2010. 

COMMITTEE CONSIDERATION 

On September 15, 2010, the full Committee met in an open 
markup session, a quorum being present, and ordered H.R. 5630 
reported favorably to the House of Representatives, by voice vote. 

COMMITTEE VOTES 

Clause 3(b) of rule XIII of the Rules of the House of Representa-
tives requires the Committee to list the record votes on the motion 
to report the legislation and amendments thereto. There were no 
record votes taken on amendments or in connection with ordering 
H.R. 5630 reported to the House. A motion by Mr. Buyer of Indiana 
to order H.R. 5630 reported favorably to the House of Representa-
tives was agreed to by voice vote. 

COMMITTEE OVERSIGHT FINDINGS 

In compliance with clause 3(c)(1) of rule XIII and clause (2)(b)(1) 
of rule X of the Rules of the House of Representatives, the Commit-
tee’s oversight findings and recommendations are reflected in the 
descriptive portions of this report. 
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STATEMENT OF GENERAL PERFORMANCE GOALS AND OBJECTIVES 

In accordance with clause 3(c)(4) of rule XIII of the Rules of the 
House of Representatives, the Committee’s performance goals and 
objectives are reflected in the descriptive portions of this report. 

NEW BUDGET AUTHORITY, ENTITLEMENT AUTHORITY, AND TAX 
EXPENDITURES 

In compliance with clause 3(c)(2) of rule XIII of the Rules of the 
House of Representatives, the Committee will adopt as its own the 
estimate of new budget authority, entitlement authority, or tax ex-
penditures or revenues contained in the cost estimate prepared by 
the Director of the Congressional Budget Office pursuant to section 
402 of the Congressional Budget Act of 1974. 

EARMARKS AND TAX AND TARIFF BENEFITS 

H.R. 5630 does not contain any congressional earmarks, limited 
tax benefits, or limited tariff benefits as defined in clause 9 of rule 
XXI of the Rules of the House of Representatives. 

COMMITTEE COST ESTIMATE 

The Committee will adopt as its own the cost estimate on H.R. 
5630 prepared by the Director of the Congressional Budget Office 
pursuant to section 402 of the Congressional Budget Act of 1974. 

CONGRESSIONAL BUDGET OFFICE COST ESTIMATE 

Pursuant to clause 3(c)(3) of rule XIII of the Rules of the House 
of Representatives, a cost estimate for H.R. 5630 provided by the 
Congressional Budget Office pursuant to section 402 of the Con-
gressional Budget Act of 1974 was not available when the Com-
mittee filed this report. 

FEDERAL MANDATES STATEMENT 

The Committee will adopt as its own the estimate of Federal 
mandates regarding H.R. 5630 prepared by the Director of the Con-
gressional Budget Office pursuant to section 423 of the Unfunded 
Mandates Reform Act. 

ADVISORY COMMITTEE STATEMENT 

No advisory committees within the meaning of section 5(b) of the 
Federal Advisory Committee Act would be created by H.R. 5630. 

CONSTITUTIONAL AUTHORITY STATEMENT 

Pursuant to clause 3(d)(1) of rule XIII of the Rules of the House 
of Representatives, the Committee finds that the Constitutional au-
thority for H.R. 5630 is provided by Article I, section 8 of the Con-
stitution of the United States. 

APPLICABILITY TO LEGISLATIVE BRANCH 

The Committee finds that the legislation does not relate to the 
terms and conditions of employment or access to public services or 
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accommodations within the meaning of section 102(b)(3) of the Con-
gressional Accountability Act. 

SECTION-BY-SECTION ANALYSIS OF THE LEGISLATION 

Section 1. Qualification for vocational rehabilitation counselors and 
vocational rehabilitation employment coordinators employed by 
the Department of Veterans Affairs 

This section would establish the completion of a master’s degree 
as the minimum qualification to be hired by VA as an employment 
counselor and a bachelor’s degree as the minimum qualification to 
be hired by VA as an employment eoordinator. This section also 
would require obtaining and maintaining national certification. 

This section also requires the Secretary of VA to tailor a remedi-
ation plan for counselors and coordinators who fail to meet or 
maintain such qualifications and to terminate those who do not 
successfully comply with a remediation program. 

CHANGES IN EXISTING LAW MADE BY THE BILL, AS REPORTED 

In compliance with clause 3(e) of rule XIII of the Rules of the 
House of Representatives, changes in existing law made by the bill, 
as reported, are shown as follows (new matter is printed in italic 
and existing law in which no change is proposed is shown in 
roman): 

TITLE 38, UNITED STATES CODE 

* * * * * * * 

PART III—READJUSTMENT AND RELATED 
BENEFITS 

* * * * * * * 

CHAPTER 31—TRAINING AND REHABILITATION FOR 
VETERANS WITH SERVICE-CONNECTED DISABILITIES 

Sec. 
3100. Purposes. 

* * * * * * * 
3123. Qualifications for vocational rehabilitation counselors and vocational rehabili-

tation employment coordinators. 
* * * * * * * 

§ 3123. Qualifications for vocational rehabilitation coun-
selors and vocational rehabilitation employment co-
ordinators 

(a) VOCATIONAL REHABILITATION COUNSELORS.—Each individual 
employed by the Department as a vocational rehabilitation coun-
selor shall— 

(1) have completed a masters degree in vocational rehabilita-
tion counseling before being so employed; 

(2) by not later than five years after the individual is first so 
employed, obtain certification by an accredited certifying body 
recognized by the National Commission for Certifying Agencies; 
and 
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(3) as a condition of continued employment, maintain such 
certification. 

(b) VOCATIONAL REHABILITATION EMPLOYMENT COORDINATORS.— 
Each individual employed by the Department as a vocational reha-
bilitation employment coordinator shall— 

(1) have completed a bachelors degree in the relevant field, as 
designated by the Secretary, before being so employed; 

(2) by not later than five years after the individual is first so 
employed, obtain certification by an accredited certifying body 
recognized by the National Commission for Certifying Agencies; 
and 

(3) as a condition of continued employment, maintain such 
certification. 

(c) REMEDIATION PLAN.—If an individual employed by the Depart-
ment as a vocational rehabilitation counselor or a vocational reha-
bilitation employment coordinator fails to meet a condition of em-
ployment applicable to such individual under subsection (a) or (b), 
the Director of the Vocational Rehabilitation and Employment Serv-
ice shall develop a remediation plan for such individual. If the indi-
vidual fails to complete the remediation plan, such failure shall be 
cause for termination. 

* * * * * * * 

Æ 

VerDate Mar 15 2010 23:04 Oct 04, 2010 Jkt 089006 PO 00000 Frm 00006 Fmt 6659 Sfmt 6611 E:\HR\OC\HR627.XXX HR627tja
m

es
 o

n 
D

S
K

G
8S

O
Y

B
1P

R
O

D
 w

ith
 R

E
P

O
R

T
S



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 2.2)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /OK
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
    /Arial-Black
    /Arial-BlackItalic
    /Arial-BoldItalicMT
    /Arial-BoldMT
    /Arial-ItalicMT
    /ArialMT
    /ArialNarrow
    /ArialNarrow-Bold
    /ArialNarrow-BoldItalic
    /ArialNarrow-Italic
    /ArialUnicodeMS
    /CenturyGothic
    /CenturyGothic-Bold
    /CenturyGothic-BoldItalic
    /CenturyGothic-Italic
    /CourierNewPS-BoldItalicMT
    /CourierNewPS-BoldMT
    /CourierNewPS-ItalicMT
    /CourierNewPSMT
    /Georgia
    /Georgia-Bold
    /Georgia-BoldItalic
    /Georgia-Italic
    /Impact
    /LucidaConsole
    /Tahoma
    /Tahoma-Bold
    /TimesNewRomanMT-ExtraBold
    /TimesNewRomanPS-BoldItalicMT
    /TimesNewRomanPS-BoldMT
    /TimesNewRomanPS-ItalicMT
    /TimesNewRomanPSMT
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
    /Verdana
    /Verdana-Bold
    /Verdana-BoldItalic
    /Verdana-Italic
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata pogodnih za pouzdani prikaz i ispis poslovnih dokumenata koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


