January 7, 2009

Vote Yes on Lilly Ledbetter Fair Pay Act and Paycheck Fairness Act
Dear Member of Congress:

On behalf of a broad coalition of organizations that promote full enforcement of the anti-
discrimination laws and economic opportunity for women, we strongly urge you to pass
expeditiously pay equity legislation that gives workers the tools they need to challenge
pay discrimination against them: the Lilly Ledbetter Fair Pay Act and the Paycheck
Fairness Act.

In 2007, the Supreme Court made it virtually impossible for women and others subject to
pay discrimination to go to court to vindicate their rights, holding that any challenges to
pay discrimination must be filed within 180 days of an employer’s initial decision to
discriminate or be forever barred. The Lilly Ledbetter Fair Pay Act would overturn the
Supreme Court’s decision in Ledbetter v. Goodyear Tire & Rubber Co., and restore the
long-standing interpretation of civil rights laws that employees can file pay
discrimination claims within 180 days of each discriminatory paycheck they receive.

The Paycheck Fairness Act would deter wage discrimination by closing loopholes in the
Equal Pay Act and barring retaliation against workers who disclose their wages. The bill
strengthens the Equal Pay Act to ensure that it will provide effective protection against
sex-based pay discrimination. Toward that end, it also allows women to receive the same
remedies for sex-based pay discrimination that are currently available to those subject to
discrimination based on race and national origin.

Ensuring that women receive equal pay for equal work is a critical component of any
effort to stimulate the economy and to ensure self-sufficiency for them and their families.
More than four decades after Congress outlawed wage discrimination based on sex,
women continue to be paid, on average, only 78 cents for every dollar paid to men. This
persistent wage gap can be addressed — and Congress’ intent vindicated — only if women
and all other workers are armed with the tools necessary to challenge discrimination
against them. We therefore urge you to immediately enact the Lilly Ledbetter Fair Pay
Act and the Paycheck Fairness Act without amendment.

If you have any questions, please do not hesitate to contact Jocelyn Samuels, Vice
President for Education and Employment at the National Women’s Law Center (202/588-
5180) or Lisa Maatz, Director of Public Policy and Government Relations at the
American Association of University Women (202/785-7720).
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