
Option 1: Electronic Employment Verification System (EEVS)

Employee 
accepts an offer 
of employment 

from the 
employer.

Employer 
chooses one of 
two options to 

verify the 
identity and 
employment 

eligibility of the 
employee.

Employer reviews 
identifying (ID) 
documents to 

confirm identity, & 
attests identity 
electronically.

Option 2: Secure Electronic Employment Verification System (SEEVS)

Employer contracts 
with nearby certified 

private sector 
authenticator. New 

hires then visit 
provider who:

Rep. Sam Johnson (R-TX), Ranking Member
Subcommittee on Social Security
Committee on Ways and Means

New Employee Verification Act of 2008
Systems for Electronic Employment Verification

Employer submits 
ID information 

( including SSN or 
alien ID#) to verify 

employment.

If a disapproval is 
sent, both parties 

follow the 
necessary steps to 

receive a final 
decision. 

System returns 
work approval or 
disapproval to the 

employer.

If a disapproval is 
sent, both parties 

follow the 
necessary steps to 

receive a final 
decision.

System returns to 
the employer the 

employee’s ID 
authentication and 
work approval or 

disapproval.

Employee presents 
their biometric to 
the employer to 

confirm identity and 
work authorization.

Safeguards the identity 
through the use of a 
biometric identifier.

Verifies employment 
eligibility through the 

EEVS.

Confirms the employee’s 
identity through 

background check of 
tailored publicly available 

information.

Once enrolled, workers need only 
provide their biometric identifier to 
future employers in order to confirm 

their ID authentication and 
employment eligibility.
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