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The National Border Patrol Council thanks the Subcommittee for the opportunity to present the

views and concerns of the 10,000 front-line Border Patrol employees that it represents regarding the

expanded mission of the agencies responsible for enforcing immigration laws.

Even before the creation of the Department of Homeland Security, there was widespread concern

about the dual enforcement and service missions of the Immigration and Naturalization Service (I&NS) that

often competed for the same scarce resources. In fact, a number of legislative solutions were proposed to

address that problem, and this Subcommittee held several hearings regarding the matter. The National

Border Patrol Council shared those concerns and supported efforts to divide the agency into two separate

components that could each focus on a single mission.

The Homeland Security Act of 2002 was also designed to achieve that goal. It abolished the

Immigration and Naturalization Service and transferred its functions into the new Department of Homeland

Security. The legislation called for the creation of two bureaus to absorb those functions: the Bureau of

Border Security to handle all of the enforcement functions and the Bureau of Citizenship and Immigration

Services to handle all of the service functions. For reasons that had more to do with political expediency

than operational efficiency, the Administration used its reorganization authority under the Homeland

Security Act to further split the enforcement functions into two new bureaus: the Bureau of Customs and

Border Protection (CBP) to enforce laws at the border and the Bureau of Immigration and Customs

Enforcement (ICE) to enforce laws in the interior of the country. Rather than fostering the cooperation and

coordination that are so essential to the accomplishment of the Department’s homeland security mission,

this artificial distinction has created needless barriers to that effort.

Instead of a well-defined mission, these two enforcement bureaus now share responsibility for

enforcing both immigration and customs laws, and the employees at the ports of entry are also responsible

for enforcing agriculture laws. Predictably, this results in a diffused focus that dilutes the specialized

expertise that is so vital to the accomplishment of the agencies’ missions. All three of these areas of law are

extremely complex, and it is unrealistic to expect one employee to master them all. Yet that is exactly what

the “One Face at the Border” initiative requires. Although this concept sounds plausible in theory, it is
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unworkable in practice. At its core, it is a one-dimensional simplistic response to a multi-dimensional

complex challenge: thwarting highly sophisticated and well-organized criminal enterprises intent on

smuggling people and contraband into the United States. There can be no margin of error when dealing with

terrorists and weapons of mass destruction. The complex task of weeding out these threats to our homeland

security requires specialized excellence, not generalized mediocrity.

While it may appear at first glance that the Border Patrol is immune from many of these problems,

upon closer examination it becomes apparent that this is not the case at all. Even though its mission remains

largely focused on the enforcement of immigration laws, the Border Patrol is negatively affected by the

diffuse focus of the other agencies due to their symbiotic relationship. For example, the Border Patrol is

largely dependent upon ICE to detain and remove the illegal aliens that it apprehends. When ICE cannot

meet those responsibilities for any reason, it negatively affects the ability of the Border Patrol to carry out

its mission. The current “catch and release” debacle that has resulted in an alarming surge in the number

of illegal aliens from countries other than Mexico is dramatic proof of this. Likewise, the Border Patrol is

largely dependent upon ICE to conduct investigations of smuggling rings and perform worksite and interior

enforcement operations. When ICE cannot fulfill those responsibilities, it encourages large numbers of

illegal aliens to enter the country. The current annual migration of millions of illegal aliens into the United

States is due in no small measure to the fact that they know there is little chance they will be pursued once

they get beyond the immediate border. A successful immigration enforcement strategy must address all

aspects of the problem. Of course, the single most important step that can be taken is the enactment of

legislation such as H.R. 98, the Illegal Immigration Enforcement and Social Security Protection Act of 2005,

that would eliminate the employment magnet that draws most illegal aliens to our country.

The fact that former Customs personnel now dominate the hierarchy of both of the new

enforcement bureaus adds to the problem, creating an imbalanced emphasis on enforcing customs laws.

While the enforcement of these laws is undoubtedly critical to the accomplishment of the Department’s
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mission, the enforcement of immigration laws is no less so. Although the reluctance to incorporate the

mistakes of the beleaguered I&NS into the new Department was completely understandable, “throwing

the baby out with the bath water” was equally inadvisable. At the time of the transition, the I&NS

employed a substantial number of highly-experienced employees who possessed a wealth of knowledge

about the enforcement of immigration laws. Unfortunately, this number is rapidly dwindling, as many

disillusioned employees are transferring out of the agency or retiring as soon as they become eligible.

Since the management infrastructure of the former Customs Service took over CBP, it has

attempted to standardize every aspect of its management and operations to conform to the Customs way

of doing business without regard to whether it makes sense or not. This practice of trying to fit round

pegs into square holes is so widespread that it is routinely referred to by employees as the

“customization” of the agency. As Ralph Waldo Emerson sagely noted in 1841: “A foolish consistency

is the hobgoblin of little minds, adored by little statesmen and philosophers and divines.”

Although the aforementioned problems pose daunting challenges to the accomplishment of the

Department’s vital mission, they are by no means insurmountable. In fact, they could be corrected

without any modification to the Homeland Security Act. The Administration could easily undo the

damage created by the bifurcation of the enforcement bureaus through the exercise of the same

reorganization authority that it initially utilized.

The most important modification that needs to be made is realigning the Department’s

organizational enforcement structure to conform to the laws that are enforced rather than the current

artificial geographic distinctions between the border and the interior. In other words, one agency should

focus solely on the enforcement of immigration laws, another on the enforcement of customs laws, and

another on the enforcement of agriculture laws. These agencies should retain different occupational

groups that perform distinct functions. For example, the immigration enforcement agency should have

a border patrol component, an inspections component, a detention and removal component, and a
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criminal investigations component. All of these components should closely coordinate their activities and

be overseen by a single high-level administrator who is also responsible for coordinating enforcement

activities with his or her counterpart at the customs and agriculture enforcement agencies.

Although this is similar in some respects to the organizational structure that existed before the

creation of the Department of Homeland Security, there are several key differences: All of these agencies

would be within the same bureau, and would therefore be overseen by the same administrator, ensuring

accountability and coordination. Moreover, it would not be a return to the old I&NS structure, as the

enforcement bureau would remain separate from the service bureau.

Merely changing the organizational structure of the Department’s enforcement bureaus will not

solve all of the current problems. A cultural shift at the highest levels of the organization must also

accompany these structural modifications if meaningful changes are expected. If the Department wants

to attract and retain the best and the brightest employees, it must treat and pay them fairly, and give them

a voice in the workplace decisions that affect them. The new personnel system that is about to be

implemented does none of these things, and will thus deter good people from applying or working for

the Department. Without an adequate number of motivated and experienced employees, it will be

impossible to accomplish the Department’s mission.

In summary, the National Border Patrol Council strongly recommends modifications to the

current organizational structure that encourage specialization by eliminating dual enforcement

responsibilities and foster cooperation and coordination by demolishing the artificial barriers that hamper

these efforts. This must be accompanied by meaningful changes in the way employees are treated and

rewarded. These reforms are essential to enable the Department to effectively accomplish its vital

anti-terrorism and other law enforcement missions.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


